
The Table – Theology & Philosophy of Financial Stewardship   
 

Introduction 
Money is one of the most controversial and (rightfully) sensitive topics a church can engage in. This includes how it 
is discussed, means by which congregants give to the local church, and how all of that is spent. Historically, the 
pendulum has swung from legalistic to apathetic approaches, and our goal is to be biblical. Thus, this document 
will outline the biblical principles informing our philosophy of financial stewardship, as well as at least some of their 
implications. These principles will be part of each Covenant Membership Class, Officer (Elder & Deacon) Training, 
and reinforced by the shepherding work of the Session. All of the below are subject to biblical foundations, the 
Westminster Standards and the PCA’s Book of Church Order (in that order). 
 
Congregational Giving    
 

Principle #1 :: Giving is an Act of Worship 
All of scripture describes our worship as a response to God’s loving-kindness toward His people. The Old 
Testament explicitly and principally includes a portion of our financial resources as offerings to God in response to 
His providing for us each and every moment. The New Testament continues and affirms this principle (especially 
with Ananias and Sapphira in Acts 5: 1-11) in both it’s exhortation and example. 
 

Implications ::  
• Giving will be an element of Sunday Worship, even though it is an incredibly sensitive topic. It will either be 

part of announcements, an application of the sermon, or follow communion to implicitly and explicitly 
communicate it as a response to the Gospel. 

 
Principle #2 :: Sacrificial Generosity is the Standard 
The Old Testament sets 10% of one’s wages as the standard for giving to the Levites (Numbers 18). The New 
Testament does not engage in that specifically, either way, but it is encompassed in Jesus’ Sermon on the Mount 
(Matthew 5-6). Because that standard was linked to the Civil use of the Law (a la Calvin’s 3 Uses of the Law), 
which was fulfilled by Christ, there is great debate on whether that is the case under the New Covenant. The Table 
navigates that ambiguity by applying the underlying principle in the OT standard of tithing 10%: sacrificial giving.  
 

Implications ::  
• For some families, what is “sacrificial” may be more than 10%, for others it may be less. Either way, 10% is 

an excellent and biblical “minimum goal” to work towards, and then exceed as able. 
 
Principle #3 :: Giving is Motivated by the Gospel  
We will be vigilant in not using shame or guilt to motivate giving. Financial need will be communicated clearly and 
unapologetically, but God’s grace and mission will be the primary catalyst for motivating our people to be 
generous. Conviction comes form the Holy Spirit, not pressure from church leadership. 
 

Implications ::  
• Non-Christians will be explicitly told “we don’t want your money” because they (by definition) cannot be 

motivated by the Gospel if they did give. We also want them to know that their presence is already a gift 
to us, and that we are here to love them well (not use or take from them). 

 
Principle #4 :: Giving is a Sign of Spiritual Health 
“Where your treasure is, there your heart will be also” (Matthew 6:21) A lack of giving often (but not always) 
indicates a significant need for growth in faith.  
 

Implications ::  
• (Paired with Principle #3) Members who give very little, inconsistently, or not at all will meet with an Elder 

to discuss their circumstances and reasons why. Some circumstances may legitimately prevent members 
from giving, and that will be an important indicator of need for additional shepherding and attention from 
church leadership – not as a means of increasing giving, but increasing pastoral care toward those who 
need it. 

 
Principle #5 :: Giving is an Outflow of Commitment 
Commitment is an investment of time, energy, relationship and resources (especially, but not merely financial). Thus, 
sacrificially generous giving is a reflection of that commitment to the local church (or lack thereof). 



 

Implications ::  
• Only Members will be required to give. Christians who regularly attend and consider The Table their 

“home,” but have not committed as members, will be strongly encouraged to give. Non-Christians will be 
explicitly discouraged to give. 

• Members will be required to pledge a commitment of their Time (involvement), Talents (service) and 
Treasure (finances). An at least monthly financial pledge1 will be included as part of the Membership 
Covenant. Because Members nominate and elect Elders, approve annual budgets, and influence the 
direction of the church, this requirement is both biblical and wise. 

• As a young church plant, we do not currently have membership rolls. Once we do, and once we have a 
significant number of members, it will be required that Community Group, Cohort and Sunday Morning 
Volunteer Team Leaders (or other significant leadership roles) become members before (or soon after) 
entering their respective roles.  

• Elder Candidates will undergo a full financial disclosure (including income, debt, budget and giving 
records) to ensure that this principle is authentically lived out by example among The Table’s leadership. 

 
Principle #6 :: Giving is a Means of Grace 
Giving requires trust that God will provide in the midst of our own need. God uses this trust to grow our faith and 
dependence on Him. It is not a burden, but a gift to be able to give toward God’s kingdom work. 
 

Implications ::  
• Avoiding this biblical imperative robs our people of the opportunity to grow as followers of Jesus. If we love 

them, we will lovingly challenge them in this area. 
 
Church Stewardship    
 

Principle #1 :: The Church Models Sacrificial Generosity 
We do not exist for our own sake, but for the sake of God’s mission in our local community (specifically) and the 
world (generally). This especially includes church planting as our highest missions budget priority. 
 

Implications ::  
• At least 10% of our internal giving will be devoted to church planting efforts locally, regionally & globally. 

 
Principle #2 :: People are the Priority  
A church can spend money on an infinite variety of things, but our priority will be people. This includes (but is not 
limited to) personnel, community functions and events, diaconal support, mercy ministry, etc.  Additionally, St. Paul 
reminds us that “a worker is due his wages” (1 Timothy 5:18), and we thus strive to be generous in compensation for 
church staff such that servant leadership does not become unnecessarily financially burdensome or distracting 
from the work of ministry. 
 

Implications ::  
• Annual Budget Reviews will include a critical analysis to make sure our spending matches this priority. 
• The Financial Team will prioritize increases in compensation as needed and/or deserved. 

 
Principle #3 :: Congregational Authority  
Presbyterian polity is based on the biblical assumption that the locus of authority is first and foremost in the church, 
not a separate or hierarchical priesthood. This is why elders are both nominated and elected by the congregation’s 
covenant members. Because elders serve at the discretion the flock they lead, financial transparency is critical in 
stewarding that sacred trust.  
 

Implications ::  
• Upon particularization, each Annual Budget will be: 

o Submitted to the Session by the Staff… 
o Thoroughly reviewed, adjusted as necessary and approved by the Session, and… 
o Presented to covenant members of The Table at a Congregational Meeting. 

																																																								
1 This will not be applied legalistically. If a recently divorced single parent without employment seeks membership, they will not 
be required to give beyond legitimate means. See Principle #2. 


